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The University of Wisconsin­Madison School of Social Work invites applications for 
two faculty positions at the rank of Assistant Professor beginning August 27, 2012. 
Applicants should show evidence for the ability to achieve excellence in a program of 
research in any area of specialization relevant to social work. Individuals with a 
program of research related to issues of diversity are particularly encouraged to 
apply. Applicants also should show evidence of the potential for or demonstrated 
excellence in teaching. An ability to teach in all program levels (i.e., undergraduate, 
master’s, doctoral) is required.  An M.S.W. and professional social work practice 
experience are preferred. Candidates must have a Ph.D. in Social Work or a related 
field by the start of the appointment. An affiliation with the Chicano/Latino Studies 
Program or other ethnic studies programs is available. 
 
To apply, please send the following documents electronically: a cover letter 
describing your qualifications, program of research, and teaching interests; a 
curriculum vitae; teaching materials (if available); copies of publications or other 
writing samples of scholarly work; and three letters of reference to 
facultysearchcommittee@socwork.wisc.edu. Questions can be sent to Professor Dan 
Meyer (drmeyer1@wisc.edu). Documents that cannot be sent electronically may be 
mailed to: 
 

Professor Dan Meyer, Search Committee Chair 
School of Social Work 

University of Wisconsin­Madison 
1350 University Avenue 

Madison, WI 53706 
 
 

To ensure full consideration, applications must be received by November 1, 2011. 
 
Please visit our website at http://socwork.wisc.edu/ for further information about 
the School of Social Work and the University. 
 
This position is funded by the Madison Initiative for Undergraduates. UW-Madison is an equal 
opportunity/affirmative action employer, promoting excellence through diversity. Women and 
persons of color are especially encouraged to apply. A background check may be required 
prior to the start of the appointment. Unless confidentiality is requested in writing, 
information regarding applicants must be released upon request. Finalists cannot be 
guaranteed confidentiality. 


